
 

Curriculum Policy  
The Academy's curriculum is all the planned activities that we organise in order to promote learning, 
personal growth and development.  It includes not only the formal curriculum, but also the various extra-
curricular activities the Academy organises to enrich each student's experience.  It also includes the hidden 
curriculum: what the that which boys learn from the way they are treated and expected to behave.  The 
Academy wants its students to grow into positive, responsible people, who can work and cooperate with 
others while at the same time develop their knowledge and skills, in order to achieve their full potential. 

Aims 
King's is a selective Academy with an academic curriculum. 

We aim to: 

 Provide all students with a broad and balanced curriculum which is matched to their needs and 
aspirations. 

 Ignite curiosity, imagination and passion for learning.   
 Provide a caring, challenging community which values the individual and seeks to enable each boy to 

develop and maximise his full potential. 
 Provide the knowledge, skills and attitude students need to succeed in education, work and life. 
 Promote a healthy lifestyle. 
 Above all our curriculum is designed to help students towards becoming happy and successful 

members of the community. 

Values  
The curriculum is the means by which the Academy achieves its objective of educating boys in the 
knowledge, skills and understanding that they will need to lead fulfilling lives. 

We value:  

 Each boy's uniqueness and we promote respect for diverse cultures.   
 The spiritual and moral development of each boy, as well as their intellectual and physical growth. 
 The rights enjoyed by each person in our society.  We respect each boy and we treat students with 

fairness and honesty.  We want each student to be successful. 
 Our environment and we want to teach our students about how we should take care of the world, 

not only for ourselves, but also for future generations  

Special Educational Needs and Disability  
The Academy acts to meet the individual needs of students.  We comply with the requirements set out in the 
SEN Code of Practice.  If a student displays signs of having special needs, then teachers assess the.  In most 
cases the teacher is able to provide resources and support within normal classroom organisation.  For more 
complex needs, we work with external agencies to produce and implement an Educational Health Care Plan 
(EHCP). 
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The Academy provides an Individual Education Plan (IEP) for each student on the special needs register.  This 
sets out the nature of the special need and outlines how the Academy aims to address it.  The IEP also sets 
out targets for improvement, so that the Academy can review and monitor student progress. 

Some students have disabilities.  The Academy is committed to meeting the needs of these students.  The 
Academy complies with the requirements of the Disability Discrimination Act.  Reasonable steps are taken to 
ensure that disabled students are not placed at a substantial disadvantage compared to non-disabled 
students. 

Careers Education 
The Academy sub contracts an independent Careers Adviser.  Our aim is to provide comprehensive, impartial 
and accurate advice.  Guidance:  

 Is presented in an impartial manner.   
 Enables students to make informed choices about a broad range of career options.   
 Helps to encourage students to fulfil their potential.   

In-Academy activities are organised for each year group such as the Y10 Careers Fair, UCAS preparation, 
Oxbridge preparation, and visits to universities.  The careers education programme is supplemented with 
evening talks open to all students and parents, from experts within the parent body of the Academy. 

The Curriculum  
The taught curriculum  

The Academy operates a 50-period two-week timetable of one-hour lessons.  The taught curriculum is 
developed in response to changes in education and the subsequent needs of the boys. 

The curriculum is detailed on the website: 
https://www.kings.lincs.sch.uk/page/?title=Statutory+Information&pid=55  

The Enrichment Curriculum  
The taught curriculum is enriched in numerous ways:  

Through educational visits both day and residential, overseas visits and links with the community e.g.  via the 
toy bank. 

Subject specific enrichment - mathematical challenges, science challenges, Project X, geography fieldwork, 
theatre visits, visiting speakers and the Burghley (History) and Newton (Physics) lectures, battlefields trip, 
visits to Bamberg and Rouen. 

Through extra-curricular activities - Combined Cadet Force, Music (instrumental tuition, grade examinations 
and Academy concerts), a wide range of sporting activities, chess, Duke of Edinburgh Award, Whist club. 

The Hidden Curriculum  
A range of opportunities are made available to students to develop within the less formal curriculum:  

 Assemblies  
 Academic intervention programme e.g.  extra English and Mathematics  
 Charity events  
 House competitions  
 Leadership - sports leadership, senior prefects, house captains  
 Mentoring for younger students  
 Helping in the library  
 Representing the Academy at functions and events  
 Membership of the Academy Council  
 Working with primary Academy students  
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Additional Support  
Many departments offer help at lunchtime, with members of staff making themselves available at specified 
times so that students can seek help and advice.   

A few departments, when appropriate, pair Sixth form students with students who need help in main 
Academy. 

Disapplication Policy  
CONTEXT  

A guiding principle at The King’s Academy is that no student should follow courses leading to fewer than 8 
GCSEs including English and Mathematics. 

An important benchmark is 5+ A*-C GCSES or their equivalent. 

The number of subject that the majority of students follow in leading to GCSE, or their equivalent, as part of 
the curriculum will be considered the normal number for all of the students in that year group  

Study Support will be offered to a small minority of students who move in to Year 10 from Year 9, in 
consultation with the Head of Year, students and their parents.   

PURPOSE OF DISAPPLICATION  

To allow a student to participate in extended work-related learning. 

To allow a student with individual strengths to emphasise a particular curriculum area. 

To allow a student making significantly less progress than other students of his age to consolidate his 
learning and progress better across a narrower range of the curriculum. 

PROCESS OF DISAPPLICATION  

The Academy needs to act in the best interests of the student, department areas and the Academy.  In some 
instances, this will mean that a student can be disapplied from up to four GCSEs, or their equivalent.  The 
decision to do this rests ultimately with the Head Master.  The Head Master usually delegates responsibility 
for this to the Subject Leader.  The Subject Leader will then make the decision about the student’s curriculum 
based upon:  

 Performance in examinations. 
 Performance throughout the course (e.g. unit tests, Interim Assessments, coursework). 
 Consultation with department colleagues. 
 Consultation with the student. 
 Consultation with parents’ of the student. 

PRACTICE  

The student will follow the curriculum most appropriate to him. 

No student will be disapplied from more than two subjects, unless there are exceptional circumstances. 

Any student who is disapplied from a subject will be offered a meeting with the Careers Adviser or similar 
impartial counsellor. 

In the instance of a student being disapplied part way through Key Stage Four, the student may continue to 
study alternative work within timetabled lessons, or may study off-site or go to the Library where he will be 
supervised in doing work for his other subjects.  This may involve extra work where subject teachers deem it 
to be appropriate, coursework tasks or homework tasks.  A sensible use of time would be to follow a revision 
timetable that has been drawn up in consultation with the Head of Year. 

Version control 

Date of adoption of this policy December 2018 
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Date of last review of this policy April 2023 

Date for next review of this policy Ocotober 2024 

 


